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What does it take to build careers with higher wages, less risk of unemployment, and better benefits?

In 2020, The DeBruce Foundation initiated annual research to assess patterns of employment,
income, and work conditions in America. Across six years with nearly 48,000 participants, the
findings remain consistent: there are two key components in building empowered careers.

Below, explore the 2025 research of 8,000 Americans, which affirms the role of Career Literacy
and Network Strength in building Employment Empowerment.
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FINDING #1: Working-age Americans who FINDING #2: Just over 40% of working-age
exhibit high Career Literacy and Network Americans are Employment Empowered,
Strength have more Employment meaning nearly 60% are low in Network
Empowerment than those with lower Strength and/or Career Literacy.

Career Literacy and Network Strength.
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